


 
 

 

 
 

 
 

Welcome to the U.S. Army War College and the Department of Distance 
Education (DDE). I am delighted that you have been selected to be a student in this 
yearôs class. We have a highly-trained faculty and staff that stand ready and eager to 
help you succeed. 

 
The Distance Education Program contains a series of eight core plus elective 

on-line courses and two resident courses, for a total of 36 credit hours. As a new 
student, you should know that this two-year program of study is rigorous and 
academically challenging; at the same time, I am sure that you will appreciate the 
intellectual rewards as you complete each course. 

 
Although you will have the opportunity to participate in our orientation course 

and related events, you are strongly encouraged to take advantage of the information 
and guidance contained in this instructional Student Handbook. This Student 
Handbook is designed to assist you in becoming a confident productive member of the 
class and will provide many of the answers that are common to new students. It is 
intended to be used by you in two distinctive ways: First, it should serve as an initial 
point of instruction for you on information that will be new to you, and secondly, it 
should serve as a reference for you on several aspects of our program. I believe that 
you will benefit tremendously by reading this book; after that, you may elect to review 
sections, as appropriate to your needs. Use this book in concert with the online tutorials; 
as you proceed through the program, you may find that some topics or information, 
should be added. If that should happen, please feel free to make those suggestions 
known for future updates to the Student Handbook. 

 
 
 
 
 

Clayton K.S. Chun, Ph.D. Chair, 
Department of 

Distance Education 

     Message from the Department Chair 
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U.S. Army War College 
 
HISTORICAL PERSPECTIVE 

As one of the oldest active duty military posts in the United States, Carlisle Barracks is 
among the most historic of American military installations. Its origins are traced to the 
British Army in the middle part of the 18th century. Shortly before the beginning of the 
French and Indian War in 1754, Carlisle was a small settlement situated on the 
confluence of Indian trails along the Letort Creek. Once the war began, Carlisle was 
recognized as a natural gateway to the west and as early as 1756, became an 
important point for British forces to defend the frontier and to muster forces for westward 
expeditions. The military post was founded in 1757, with the arrival of British forces 
commanded by Colonel John Stanwix Carlisle Barracks was maintained as an active 
British post throughout the French and Indian War and served as a base for General 
John Forbesô expedition, the force which proceeded west to reduce the French bastion, 
Fort Duquesne. 

 
Once the French and Indian War concluded in 1763, Carlisle Barracks continued to 
function as an active duty British post. It would prove useful, for in that same year, the 
charismatic Ottawa Chief Pontiac staged or inspired attacks across the Ohio territory 
and across the Commonwealth. Carlisle Barracks was again a base from which British 
power could be projected. It was used to full advantage by British forces led by Henri 
Bouquet who gave the English their most notable victory on the battlefield at a place 
called Bushy Run. 

 

Following Pontiacôs War, Carlisle Barracks was briefly abandoned since there were no 
perceivable threats on the horizon. It again became an important facility when the 
Revolutionary War started. It was also during the American Revolution that Carlisle 
began its educational mission for U.S. military forces. In 1776, the Continental Congress 
authorized the establishment of an ordinance center at what was known as 
Washingtonburg. A part of this ordinance complex was an artillery school under the 
direction of Captain Isaac Coren. Between the artillery school and the manufacturing 
facilities for artillery, Carlisle Barracks became a significant facility for the Continental 
Army, particularly for Washingtonôs Chief of Artillery, Henry Knox. 

 

The post and the community again gained significance in 1794, when Western 
Pennsylvania farmers refused to pay their taxes on commercial whiskey and began 
what became known as the Whiskey Rebellion. Lacking a standing army of any 
consequence, militia from Pennsylvania, New Jersey, Maryland, and Virginia were 
called out to rendezvous with federal elements. At Carlisle, President George 
Washington met these troops and reviewed the army, as Commander in Chief in the 
field. The largely militia army then proceeded westward to quell a rebellion which rapidly 
evaporated with the federal show of force. 
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Carlisle Barracks achieved permanence as a military post once the 19th century began. 
For roughly the first 50 years of its existence the British and later U.S. facilities were 
situated on land rented from William Pennôs heirs. But in 1801, the U.S. government 
purchased the 27 acres it had been renting for $664.20 and Carlisle Barracks officially 
became a permanent military post. It served in a supportive function, training and 
recruiting during the War of 1812 and after the war was largely inactive. 

 

Carlisle Barracks again received a significant educational mission in 1838 with the 
establishment of the School of Cavalry Practice, under the Command of Captain E.V. 
Sumner. The following year another associated school was established here, the school 
for horse-drawn light artillery. Thus, in the two decades before the outbreak of the 
American Civil War a significant number of Cavalrymen were trained at Carlisle and a 
new generation of weapons, which were being fielded, was tested here. Among the 
graduates of the Cavalry school was J.E.B. Stuart who would later return to his alma 
mater and burn its buildings. 

 

 

A glimpse of 19th century garrison life at Carlisle Barracks. 
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With the outbreak of the Civil War, Carlisle became a site for training and provisioning 
troops, similar to the function it had performed in the War of 1812. But its function as a 
base for supplies and training troops abruptly changed in June 1863, with the rapid 
approach of General Robert E. Leeôs Army of Northern Virginia. In a brief period of time, 
Carlisle Barracks had to twice suffer the indignity of being occupied by enemy troops. 
General Robert E. Rodesô Division, of General Richard Ewellôs Corps, entered Carlisle 
on the morning of June 27, and General Ewell briefly established residence in the Post 
Commanderôs headquarters. Ewell and his Corps elements departed Carlisle on June 
30, due to Leeôs orders to concentrate on Gettysburg, and the post and community were 
left largely intact. Following this rather painless occupation, Union militia forces under 
the command of BG William F. Smith reoccupied the post, setting the stage for the first 
and last battle of Carlisle Barracks. On the afternoon of July 1, Major General J.E.B. 
Stuart approached the town and found militia prepared to defend the post. He 
demanded they surrender and with their refusal, he bombarded the town and burned 
the post. Carlisle Barracks, however, made a rapid recovery because once Stuartôs 
cavalry left, the task of rebuilding the post was initiated almost immediately. Once 
reconstructed, Carlisle Barracks returned to its pre-Stuart mission of receiving and 
training recruits and serving as a depot, a task it continued into the post- Civil War 
period. 

 

Perhaps the most unique phase 
of Carlisle Barracks history was 
initiated in December 1879, 
when the War Department 
passed control of the post to the 
Department of Interiorôs Bureau 
of Indian Affairs. Acting in 
accordance with a concept 
proposed by Captain Richard 
Pratt, a new school, the Carlisle 
Indian School, was established 
at Carlisle Barracks. Prattôs 
concept for the school was a 

boarding school that would 
take Indians away from their 
home environment and let 
them live and be educated in 

 

 

Richard H. Pratt, founder of the Carlisle Indian 
School and early proponent of education for the 
American Indian. 

American culture. Students were to be educated in practical subjects (vocational in 
todayôs terminology) as well as academic subjects. In addition, the school was co- 
educational, enrolling both male and female students. At least in the eyes of its backers, 
the Carlisle experiment was so successful that additional Indian schools, based on the 
Carlisle model, were established in other parts of the country. By the beginning of the 
20th Century the annual enrollment in the Carlisle Indian School had reached 1,000 
students from 70 different Indian nations. And while Carlisle Barracks achieved its most 
enduring name recognition from the Indian School, changes in the philosophy for 
educating the Indian tribes meant that Carlisle as an Indian School would not long 
survive the retirement of its founder, Richard Pratt. 
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Indian students were taken from their tribal cultures and placed in a military school 

environment. 
 

In 1918, after 39 years 
of existence, the 
Carlisle Indian School 
closed its doors and 
Carlisle Barracks 
again reverted to the 
control of the War 
Department. For a 
two-year period this 
brief wartime function, 
was the home of 
General Hospital No. 
31 and after this brief 
wartime function, it 
transitioned to yet 
another educational 
mission, the Medical 
Field Service School. 
Beginning in 1920, the 
Barracks trained Army 

 

 

Evacuating a casualty - schooling given at Carlisle Barracks 
when it was the Medical Field Service School during the inter- 
war years. 

personnel in the care and handling of casualties as well as the prevention of disease. In 
the 26 years of its existence, over 30,000 officers and enlisted men passed through this 
school, contributing substantially to medical care in the United States Army. 
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In the years immediately following World War II Carlisle Barracks, rather than 
transitioning to a postwar period of 
cutbacks and inactivity, accelerated its 
educational mission to the Army. Between 
1946 and 1951, no less than six Army 
schools were located at Carlisle Barracks, 
at least for brief periods of time. The Army 
Information School was the first, followed 
by the School for Government of the 
Occupied Areas and then briefly the 
Adjutant Generalôs School. Next came the 
Chaplain School and the school for Military 
Police. Finally, in 1949, the Army Security 
Agency School was established here, a 
school that continued its classified 
instruction at Carlisle until 1951. 

Original Home of the Army War College 
at Fort McNair. 

 

The history of the postôs educational mission, in support of the Army, was completed in 
1951, when the Army War College was moved to Carlisle Barracks. The school was 
originally established at 22 Jackson Place in Washington, D.C. in 1901, but moved to 
Fort McNair in 1907. It operated there until 1940, when classes were suspended during 
the mobilization of the nation and itôs Army for World War II. Classes did not resume 
until 1950 when, for the period of a year, the Army War College was located at Ft. 
Leavenworth. 

 

The Army War College expanded its 
educational program in 1967, when a 
non-resident instructional program was 
instituted. The non-resident program, 
which in 1975, became the 
Corresponding Studies Course, was and 
is unique in the Senior Service College 
system. From the onset it was 
determined that this program would not 
be ñjust another correspondence school,ò 
but rather a first rate Senior Service 
College offering. This vision, established 
by Colonel Urey Alexander, has served 
the Army, the Army War College, and its 
students from 1967, to the present. 

 

Recognizing the changing educational 
landscape, in 1997, by order of the 
Commandant, MG Robert H. Scales, Jr., 
the Department of Corresponding 

Jim Thorpe, one of the more famous 
students of Carlisle Barracksô 
numerous schools. 
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Studies became the Department of Distance Education. Changing the departmentôs 
name was thought necessary to keep the Army War College program comparable to 
university programs across the nation and highlight the change in the departmentôs 
educational methodology. In the last five years, the Distance Education Program has 
also changed in more ways than just the name. It is now an online program that uses 
personal computers as the basis for delivering instruction and accepting written work. 

 

Since the establishment of the Army War College at Carlisle Barracks, the research 
and educational mission of the 
War College has consistently 
grown. The Strategic Studies 
Institute was formed at Carlisle 
Barracks in 1954 and the Military 
History Institute was located here 
in 1967. The mission of preserving 
the Armyôs heritage was expanded 
in 1999, when the Secretary of 
the Army authorized the 
establishment of the Army Heritage 
and Education Center. Though 
some type of war-gaming function 
has existed at the War College 
since its establishment here, that 
capability was greatly expanded in 
1994, with the establishment of the Center of Strategic Leadership, a state of the art 
wa r  gaming and conference center. The Army War College is also home to the 
+ Peacekeeping and Stability Operations Institute. 

 

MISSION 

The United States Army War College educates and develops leaders for service at the 
strategic level while advancing knowledge in the global application of Landpower. 

 

VISION 
 
Producing strategic leaders and ideas invaluable to the Army, Joint Force, and Nation. 
 

Commandantôs Intent 
 
While the vision statement is an expression of the future state, the Commandantôs Intent 
succinctly describes what success looks like. 

Å Respected provider of strategic leader education and development for national 
security professionals. 

 

Å Center of strategic thought for the Army. Our scholarship, intellectual inquiry, and 
discourse are highly regarded, influential, and focused on national security 

Root Hall, main academic building 
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issues at the strategic level. 
 

Å Source of valued intellectual and practitioner support. Our staff, faculty and 
students provide the Joint Force expert intellectual and practitioner support in 
the global application of Landpower. 

 
Å Home to a thriving and supportive military community. 

 

INSTITUTIONAL LEARNING OUTCOME 

Our graduates are intellectually prepared to preserve peace, deter aggression and, 
when necessary, achieve victory in war. In pursuit of these goals, they study and 
confer on the great problems of national defense, military science, and responsible 
command. 

Achieving this objective requires proficiency in four domains of knowledge: 
 

Å Theory of war and peace 
 

Å U.S. national security policy, processes, and management 
 

Å Military strategy and unified theater operations 
 

Å Command and leadership 

And the ability and commitment to: 
 
Å Think critically, creatively, and strategically. 

 
Å Frame national security challenges in their historical, social, political, and 

economic contexts. 

 
Å Promote a military culture that reflects the values and ethic of the 

Profession of Arms. 
 

Å Listen, read, speak, and write effectively. 
 
Å Advance the intellectual, moral, and physical development of oneself and oneôs 

subordinates. 

 

EDUCATIONAL PHILOSOPHY 

The USAWC educational practice is based on an inquiry-driven model of graduate 
study. The curriculum centers on the examination of theory, concepts, and systems as 
applied to national security, strategy, decision making, and conflict analysis. The core 
curriculum offers a foundation of knowledge upon which later electives, exercises, and 
seminars build and emphasize the application of critical thinking skills to course content. 
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The intent is to focus on how and why one thinks, rather than on what one thinks. 
Complex, difficult issues that are not given to school solutions are discussed. USAWC 
does not seek to achieve consensus, but encourages debate and exploration of 
opposing positions during seminar discussions. 

 
The central academic focus is on strategic leadership and national security. Graduates 
are expected to understand the linkages between strategy and the other elements of 
power at the national level and the planning and conduct of warfare at the theater level. 
To this end, the USAWC: 

 
Å Challenges students to study the dynamics of the global strategic environment 

and introduces them to the critical thinking tools needed by strategic leaders. 
How to think will remain far more important than what to think as students 
understand the systems and processes used to manage change in the 
international strategic environment; 

 
Å Helps students understand the key tenets of national security strategy and how 

the elements of national power available to the President and Secretary of 
Defense ï diplomatic, informational, military, and economic ï may be used to 
promote and protect U.S. national interests. Students must also understand how 
to effectively wield the instruments of national security policy; 

 
Å Reinforces that defense strategy is derived from, and supports, national level 

strategic guidance. Students must grasp the processes by which the defense 
strategy establishes strategic direction and provides guidance for joint operations 
planning; and 

 
Å Continues to focus on theater-level, unified action, joint and single service, 

functional component commands, and multinational warfighting across the full 
spectrum of military operations. The critical link between the strategic and 
operational levels of war must be understood by all graduates. 

 

The USAWC experience, therefore, is designed to nurture the studentôs growth 
intellectually, physically, and personally. Solid family, peer, and community relationships 
are essential to professional and personal growth. A studentôs educational experience is 
viewed holistically. The charge is to prepare students for senior leadership in their 
service or agency and to meet the broad range of responsibilities and challenges that lie 
ahead. The measure of our success is the contribution USAWC graduates will make 
during the remainder of their careers. 

 

INSTITUTIONAL THEMES 

A number of themes link the courses, lessons, and topics that constitute the USAWC 
curriculum. They provide continuity of thought and meaning throughout the year. 

 

Enduring Themes 
 

Elihu Rootôs emphasis on the ñgreat problems of national defense, military science, and 
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responsible commandò provides the underpinnings for enduring themes within the 
USAWC curriculum. The enduring themes stimulate intellectual growth by providing 
continuity and perspective as we analyze contemporary situations. 

 
Å Strategic Leadership and the exercise of discretionary judgment 

 

Å Relationship of Policy and Strategy 
 

Å Instruments of national power and potential contributions to national security 
 

Å Professional ethics 
 

Å Civil-military relations 
 

Å Instruments of war and national security 
 

Å History as a vehicle for understanding strategic alternatives and choices 
 

Enduring Landpower Themes 
 
Å Strategic Leadership 

 

Å Theories of War and Strategy 
 

Å National Security Policy and Strategy 
 

Å Defense Management 
 

Å Theater Strategy and Campaigning 
 

Å Regional Studies 
 

 

PROFESSIONAL MILITARY EDUCATION (PME) 
 
The U.S. Army places a high premium on the training and education of the officer corps. 
Officers are expected to engage in life-long learning and professional development 
relying on a blend of institutional training and education, operational assignments, and 
self-development. Attendance at the USAWCðwhether by REP or DEPðrepresents 
the culmination of the formal education for most officers. This experience will provide 
the formal educational foundation for the remainder of the officerôs career. The USAWC 
addresses three educational imperatives: Joint Professional Military Education (JPME); 
Army Professional Military Education; and graduate level education leading to a MSS 
degree. 

 

Joint Professional Military Education (JPME) at the USAWC 
 

The focus of senior level Professional Military Education (PME) is to prepare students 
for positions of strategic leadership. Senior education focuses on strategy, theater 
campaign planning, the art and science of developing, integrating and applying the 
instruments of national power (diplomatic, informational, military, and economic) during 
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peace and war. Studies emphasize analysis, foster critical examination, encourage 
creativity and provide a progressively broader educational experience. 

 
Within the PME continuum, JPME instills joint core competencies by exposure to a 
Service-mix of faculty, students, and concepts. This mix is designed to provide a broad 
scope of the future joint force including interagency and multinational cultures and 
capabilities. Service Senior Level Colleges (SLC) addresses theater- and national-level 
strategies and processes. The curriculum focus is on how the unified commanders, 
Joint Staff, and DOD use the instruments of national power to develop and carry out 
national military strategy, develop joint operational expertise and perspectives, and 
hone joint warfighting skills. Although each Service SLC mission is unique, a 
fundamental objective of each is to prepare future military and civilian leaders for high-
level policy, command and staff responsibilities requiring joint and Service operational 
expertise and warfighting skills by educating them in the diplomatic, informational, 
military and economic dimensions of the strategic security environment and the effect 
of those dimensions on strategy formulation, implementation and campaigning. SLC 
subject matter is inherently joint. 
 
JPME at this level focuses on the immersion of students in a joint, interagency, 
intergovernmental, and multinational environment and completes educational 
requirements for Joint Qualified Officer (JQO) nomination. 

 
The USAWC is accredited by the Chair, Joint Chiefs of Staff, as a program for joint 
education, Phase I Senior Level for the DEP and Phase II Senior Level for the REP. 
However, the DEP is conducting a proof-of-concept for Phase II accreditation. A select 
group of students may be selected to this program after the completion of their first 
year of studies. JPME Phase I ï Senior Level, as outlined in the current version of the 
Officer Professional Military Education Policy (OPMEP CJCSI 1800.01E), focused on 
preparing future military and civilian leaders for high-level policy, command and staff 
responsibilities by educating students in the diplomatic, informational, military, and 
economic dimensions of the strategic security environment and the effect of those 
dimensions on strategy formulation, implementation, and campaigning. 

 
JPME Phase II ï Senior Level, as outlined in the current version of the Officer 
Professional Military Education Policy (OPMEP CJCSI 1800.01E), consists of 6 JPME 
Learning Areas and 26 Supporting Learning Objectives focused on preparing future 
military and civilian leaders for high-level policy, command and staff responsibilities 
requiring joint and Service operational expertise and warfighting skills by educating 
students in the diplomatic, informational, military and economic dimensions of the 
strategic security environment and the effect of those dimensions on policy and strategy 
formulation, implementation, and campaigning.  The USAWC incorporates all aspects of 
these Learning Areas and Objectives into the curricula of both the Resident and 
Distance Education Programs. Both the Resident and Distance Education Programs 
have already incorporated the new requirements outlined in this document into their 
curricula. 

 
The quality of teaching and instruction, academic rigor, and educational effectiveness of 
courses and programs is maintained through faculty initiative and similar material, and 
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evaluation and assessment procedures. The sharing of teaching and coordination 
among faculty accomplishes the comparability among courses and electives. 
 
Successful completion of the USAWC curriculum results in the awarding of a USAWC 
diploma and MSS degree. Also as a result of successful fulfillment of the complete 
program of instruction, Army officers have satisfied all requirements expected for a 
DOD Senior Service College graduate. 

 

ACCREDITATION STATUS 

Military Accreditation 
 

The Army War College currently holds two types of accreditation that are extremely 
important to Army Officers. The categories and current status follows: 

 
Senior Level College Accreditation. Since 1970, the Corresponding Studies Course, 
now the Distance Education Program, of the Army War College has been a Senior 
Level College accredited program. It is the only Senior Service College Distance 
Education course from any service that has been so recognized by the U.S. Army. 

 
PAJE Accreditation. Joint education was formally introduced into the USAWC 
curriculum in 1988-1989 academic year and today is inherent in virtually every aspect of 
the USAWC curricula. The Chair, Joint Chiefs of Staff, has accredited both the USAWC 
resident and distance education programs for Senior Level Joint Education, Phase I, 
making the USAWC the only Senior Service College to achieve this Joint recognition 
for its Distance Education Program. This level of accreditation was reaffirmed for both 
programs in September 2015. Specific information regarding Joint education instruction 
at the USAWC can be found in the Program for Joint Education Syllabus. The Distance 
Education Program is conducting a proof-of-concept of a Joint Studies Program 
targeted at JPME II acculturation and accreditation for a sub-group of the Class of 2017 
and beyond. DEP Joint Studies Program undergoes a Process for Accreditation of Joint 
Education by the J7 in July 2018. 

 

Civilian Accreditation 

Master of Strategic Studies Degree 
 

The USAWC successfully completed all of the requisite requirements, for its resident 
and distance education program to award the Masters of Strategic Studies Degree. The 
U.S. Army War College is accredited by the Commission on Higher Education of the 
Middle States Association of Colleges and Schools, 3624 Market Street, Philadelphia, 
PA 19104, (215) 662-5606. The Commission on Higher Education is an institutional 
accrediting agency recognized by the U.S. Secretary of Education and the Council for 
Higher Education. 
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Governance and 
Administration 

 

The United States Army War College is the highest educational institution in the Armyôs 
officer education system. It is a subordinate organization under the Chief of Staff of the 
Army. Its ñpresidentò is the Commandant who is appointed by the Chief of Staff of 
the Army to whom the Commandant is responsible for fulfilling the educational mission 
of the institution. 

 
To accomplish the institutionôs mission(s) the Commandant has structured the 
administration comparable to civilian universities, with some variations due to the 
institutionôs military nature and the age and professional experience of the students. 

 
The major administrative organizations are as follows: 

 
The Commandant serves in a capacity similar to a college or university 
president. The Commandant is appointed to this position by the Chief of Staff of 
the Army and, on average the tenure of a Commandant is approximately three 
years. USAWC Commandants are Army officers at the rank of major general. 

 
The Command Sergeant Major is the chief enlisted advisor to the 
Commandant. 
 
The Diplomatic Advisor to the Commandant is a Career Ambassador from the 
United States Foreign Service who provides coordination and consultation 
with the State Department, advises on the curriculum with respect to U.S. 
Foreign Policy and regional studies, and supports the academic program as an 
instructor and research advisor. 
 
The Deputy Commandant is a senior colonel who is second in command to the 
Commandant and who is responsible for providing guidance and direction to the 
USAWC staff, faculty and student body to implement the Commandantôs 
decisions. The Deputy Commandant is responsible for the management of 
Garrison operations and the budgeting process. The Deputy Commandant 
oversees the Collegeôs Plans and Operations, Resource Management, and the 
institutes co-located at the Army War College. 

 
The Chief of Staff is an Army colonel who serves as the executive for the 
Commandant for personnel administration, public affairs, protocol, information 
operations and management, security operations and administrative staff 
actions for the USAWC. The Chief of Staff serves as the focal point for 
administrative processes related to War College students and for personnel 
actions. (DDE performs some of these functions for the DEP students.)
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The Provost is the Chief Academic Officer and supervises al l  academic and 
leader development programs to ensure qual i ty, coordination,  and 
integrat ion. The Provost assists the Commandant in set t ing strategic 
d irect ion for academic programs.  

 
The Dean of Academics supervises the four teaching departments. The Dean is 
responsible for the curriculum and all academic policies, planning, and procedures. 
The Dean and immediate staff oversee the execution of the instructional process. 
Actual execution is accomplished through the department chairpersons. 

 
The Academic Board is the primary institutional academic oversight and advisory 
body. Chaired by the Dean of Academics, this body advises the Commandant on all 
matters relating to academics and academic support. The board members are the 
Dean, Chief of Staff, Associate Dean, Department Chairs, Center and Institute 
Directors, the Deputy Dean of Academics, Chair, Department of Academic Affairs, 
and staff advisors. The Academic Board is the chief policy making body of the 
institution. 

 
Department Chairs direct the four teaching departments of the U.S. Army War 
College. The teaching departments are the Department of National Security and 
Strategy (DNSS), Department of Command, Leadership and Management (DCLM), 
Department of Military Strategy, Planning and Operations (DMSPO), and the 
Department of Distance Education (DDE). The latter department has the primary 
responsibility for delivering distance education.  The other departments and DDE 
course directors work closely to ensure their courses are achieving similar objectives. 
In addition, DDE faculty assists the other departments in resident program 
instruction, and the other department FIs assist DDE during the two resident courses. 

 
Year Group Directors (DDE only) are responsible to the Chair, Department of 
Distance Education, for the development, coordination, and supervision of first and 
second year programs, which provide distance education instruction to Army War 
College students. 

 

USAWC SENIOR LEADERSHIP 

The USAWC is a Department of the Army educational institution. The Commandant, 
USAWC is a major general who concurrently serves as Commandant, USAWC and 
Commanding General, Carlisle Barracks. The Commandant directs the performance of 
the USAWC mission and functions in accordance with AR 10-44, Organization and 
Functions, USAWC. The Commandant has several key advisors and advisory bodies. 
The senior leadership of the USAWC can be found in Knowledge Management Network 
through the Carlisle intranet. 
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Admission and 

Graduation 

ELIGIBILITY AND ADMISSIONS 

 
Military 

 

Military students are selected to attend the USAWC by their respective services. Selected 
students are considered to hold considerable potential for promotion and future service in 
positions of increasing responsibility. Officers are eligible for attendance after being 
promoted to O-5, through their 25th year of service. Applicants must have completed the 
Command and General Staff College, or equivalent, and should possess a baccalaureate 
degree. The USAWC does not accept individual applications into its Senior Service 
College programs except through special exceptions. Students are centrally selected by 
their component, thus USAWC receives its list of students by component, rather than 
receiving and processing individual applications. AR 350-1 governs Senior Service 
College selections for Active Component, Army National Guard (ARNG), and U.S. Army 
Reserve (USAR). 

 
Senior Service College is voluntary for all Troop Program Unit (TPU), Individual Ready 
Reserve (IRR), Individual Mobilization Augmentee (IMA) officers, and Active Guard 
Reserve (AGR) officers. Eligible and interested AGR officers and non-AGR officers must 
submit a packet per the annually published ñapplication instructions.ò Application 
instructions reside on the Reserve Human Resources Command web page under the 
HRC-St. Louis section at www.hrc.army.mil. 

 
 

Within the ARNG, the annual selection process starts with each state inviting all eligible 
colonels and lieutenant colonels to apply and submit required documents. The application 
and documents, along with the individualôs personnel file, are reviewed by a state board 
of Senior Service College graduates senior to the applicants in the rank of Colonel or 
higher. The board develops an OML that the Adjutant General approves. The OML 
designates either a resident seat or Distance Education seat for each applicant based on 
the state's quota allocation. 

http://www.hrc.army.mil/
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Each Adjutant General provides the list to the National Guard Bureau where a national board 
is convened. This board is made up of colonels and presided over by a Brigadier General. 
The board reviews all eligible Title 10 participants and designates resident and Distance 
Education seats based on the OML. The board will allocate the remaining resident seats to 
the Adjutants General selected Title 32 applicants. The Director, Army National Guard will 
approve the allocation of all resident and Distance Education seats. 

 

The list of officers selected for Resident and the Distance Education seats are released to 
the states. The State Joint Force Headquarters of each state notifies the selected officers 
for both programs in the beginning of the year. The officer will accept or decline enrollment 
for the following academic year. Final lists are released to the Senior Service Colleges in 
March for both programs. 

 
Within the USAR, the Chief, Army Reserve (CAR) convenes a board annually in July or 
August that selects qualified officers from among all categories (AGR, TPU, IMA, and IRR).  
The board lists selected officers as either a primary or an alternate in an Order of Merit List 
(OML) for either the resident program or distance education program.  The CAR is the 
approving authority for the boardôs recommendation and the results are usually announced 
in October or November. 
 

International Fellows 
 

The Chief of Staff of the Army invites International Fellows (IF) from select countries to 
attend the USAWC REP and DEP each year. These programs offer an opportunity for IFs 
to participate in seminars, study, conduct research, and write on subjects of significance to 
the security interests of their own and allied nations. The IFs establish mutual 
understanding and good working relationships with senior U.S. officers and senior officers 
of other foreign countries and enrich the educational environment of the USAWC. Since 
the IFs are immersed in U.S. culture, they have an opportunity to improve their firsthand 
knowledge of the U.S. and its institutions through study and travel throughout the nation. 

 

DOD Civilians 
 

To attend the USAWC, DA civilian applicants must be at the grade of GS/GM-14 or higher 
(GS/GM-13 can be made by exception.) Non-DA DOD civilians can enroll if they are 
GS/GM-13 or higher. Applicants must be full-time civilian employees of the DOD and 
possess a bachelorôs degree. DOD civilians can attend the DEP by requesting admission 
through their command to the USAWC. Sponsoring commands must ensure that they 
fund their employeeôs appropriate tuition and travel requirements. Commands can contact 
DDE for particular instructions and tuition fees. 

 

Non-DOD Civilians 
 

Civilian employees of other federal agencies wanting to enroll must do so through their 
componentôs chain of command. Please see above for information about enrollment. 

 

 




































































































